Dual Degree in Engineering Between Wilberforce University and the University of Dayton by unknown
University of Dayton
eCommons
News Releases Marketing and Communications
6-6-1973
Dual Degree in Engineering Between Wilberforce
University and the University of Dayton
Follow this and additional works at: https://ecommons.udayton.edu/news_rls
This News Article is brought to you for free and open access by the Marketing and Communications at eCommons. It has been accepted for inclusion
in News Releases by an authorized administrator of eCommons. For more information, please contact frice1@udayton.edu,
mschlangen1@udayton.edu.
Recommended Citation
"Dual Degree in Engineering Between Wilberforce University and the University of Dayton" (1973). News Releases. 5863.
https://ecommons.udayton.edu/news_rls/5863
THE UNIVERSITY OF DAYTON 
DEPARTMENT OF UNIVERSITY RELATIONS 
JOE McLAUGHL IN 
DIRECTOR, INFORMATION SERV IC ES 
DAYTON, OHIO 45409 A REA CODE 513 229-2646 
... 
DAYTON, Ohio, June 6, 1973 --- An agreement to establish a dual degree in the 
engineering program between Wilberforce University and the University of Dayton 
was announced today by Dean Yvonne Taylor, of Wilberforce University, and Dean 
David Kraft of the University of Dayton's School of Engineering. 
This agreement sets up a plan where an undergraduate student will attend 
Wilberforce for approximately three academic years and un for two academic years. 
The student's residence at WU will fulfill 75% of the requirements for a degree 
from that University and will also provide the basic requirements necessary to 
the final two years of study at UD. 
Upon completion of requirements of the two schools, the dual-degree student 
will be awarded a Bachelor of Arts or Sciences degree from Wilberforce, and one 
of the several Bachelor's degrees in engineering awarded by un. 
The thrust for the dual-degree program came from a Task Force conducted by 
Project Interface, a privately funded group of un graduates. The primary objective 
of Interface is to help solve or ameliorate social problems while providing a 
new educational alternative for college students. To do this, Interface brings 
together college students, faculty, and businessmen to define specific social 
problems and to develop possible solutions. One social problem defined this year 
by an Interface Task Force was the lack of qualified minority engineers being 
graduated by this country's institutions of higher education. 
Involved in this Task Force 
predominately Black institution, 
predominately White institution. 
the dual degree program. 
were representatives from Wilberforce, a private, 
and from the University of Dayton, a private, 
The solution developed by these participants is 
Recruitment will begin immediately with the projected goal of 50 students 
enrolled at Wilberforce in September, 1973. A specialized staff will conduct a 
nation-wide talent search, utilizing the promotional efforts of the firms making 
up the industrial component of the program. Long-range development will start with 
pre-Cooperative Education assignments for high school students; more mature recruits 
will come from industrial employee ranks. Applicants of any ethnic origin will 
be considered and must exhibit strong academic ability, related achievement , 
community citizenship, mature personality and social development to participate 
in this high caliber program. 
The curriculum design at WU provides the basic science and mathematics courses 
needed for the final two years of engineering study at un. Certain early engineer-
ing courses are included in the program, and will initially be taught by un 
faculty on a visiting basis. As the program matures, appropriate additions to the 
WU faculty will handle these courses. 
Upon completion of 3/4 of the necessary number of hour required by WU for 
a Bachelor's degree and upon recommendation of the WU/un faculty, the student 
will move to un with full Junior standing. The student pursuing the dual-degree 
will at all times be jointly enrolled at both institutions, and, while at WU, may 
enroll in any course at un for which he has prerequisites. 
Totally interwoven in this program is the concept of Cooperative Education, 
which is embraced both by Wilberforce and the University of D~ton. One option 
will be available to the dual degree student : the 10/4 rotation plan in which 
the student will have a total of 10 study trimesters and 4 work trimesters. 
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Financial arrangements have been worked out with the financial aid directors 
of both schools~ The combination of grants, scholarships, and cooperative educa-
tion earnings will cover all costs when necessary. 
To assure academic success, the dual degree student will have extensive 
counseling at all times. First, recruiters will screen for youth with the 
strength of character and the mental capacity to become industrial engineers/ 
managers. second, a dual degree staff will serve as counselors throughout the 
student's college career. Third, Wilberforce/Dayton faculty teams will examine 
each student on an annual basis to measure progress (these exams are called 
gates). Fourth, co-op employers will counsel and evaluate each student in his 
work assignments. 
The need for such a program has been documented around the country. Of the 
43,000 engineers graduated in 1971, only 407 were black (approximately 1%). 
This program and others around the country is designed to improve that percentage. 
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